#WHY

MYSKILLS
I am lost.
I am searching for a person who will
become the reason of my smile, who will
bring shine into my eyes, who will solve my
perplexed mind, who will cry when I be in
the painful night, who will understand my
choice, who will handle me when I fight,
who will hug me with soulful eyes and who
will consider me the most worthy beat of
heart. What I am finding is just more than
anything else. And I think I found it.
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I looked outside of the window

We searched the whole house

It was too tragic

The room window was opened

That incident kept crossing my mind

My brother

He was only 9 then
I still blame myself

If only I made it to school that day
Mum used to scold me for not listening to
her and used to blame me for everything
It was always because of me!

So I chose not to listen to her

He was nowhere to be seen
I went to the window
I looked outside
Oh God!

He was there lying on the ground
Surrounded by many people
He slipped and fell down
From 9th floor
He was dead.

Why?

I scolded myself

I rebelled

But he did not

I stopped loving mum when papa left us
I protested

I wanted to become ‘bad’
And that day I cheated mum
I didn’t go to school

My brother didn’t go to school either
He followed my footsteps
Mum was away

I was on couch for hours and hours
Watching television
Mum came home
“Where is he?”

She was only concerned about my brother
I cursed her in my mind

He would have been to school
Because of me!
If only I was a responsible sister
If only I listened to my mum

If only I attended school that day

I wouldn’t have lost my lovely brother!
Sorry.....

I am here now
In Myskills

I need to change

I need to become a better person
I am trying mum
I am trying

“He should be in his room playing”

Mum

She called out for him

No matter how I treat you or you treat me,

I shut mum off
Twice

Thrice

No answer
Mum’s calling was not answered
I went to room to check
I was shocked

He was not there
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So sorry

I just want to say SORRY

I can’t afford to lose you too mum.
Missing you,
S
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FOREWORD
Myskills is an organization driven by shared vision and values
and committed to making a difference to lives. Here we create
opportunities to connect with vulnerable youths. Over 2000 children
benefitted from our services in the past years, including children
experiencing homelessness, dysfunctional families, life-threatening
habits and school expulsion.
We have a collective calling that keeps us moving forward even when
conflict, disappointment and unavailability of cappuccino rules the day
as we strongly believe when there is no vision, failure is only a breath
away. Myskills team is rallying towards a compelling vision and we
promise we will march on.
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Chairman
I am taking care of Engku. I am not sure how I am doing
it, though. I was told it will take months or years for
his disability to through. He is not able to talk or walk.
Engku is like an ornery child now. He may not regain
the ability to do certain tasks on his own due to stroke.
I have those moments when I want Engku to give up his
Chairman position in MySkills Foundation but I changed
my mind; all because we have had many good years
with Myskills and I am thankful for them.
I still remember there were moments Engku agonized
when he missed Myskills events and programmes
especially the annual graduation ceremony. It is his
favourite. He used to say “those moments are worthless
and precious, and of course you and me, we have to be
there for the children when we can”.
When I received a call from Myskills office inviting Engku
for 2018 Graduation Ceremony, everything flashed back
in my mind. All the conversations I had with Engku on
the previous graduation day, the joyful tears he used to
shed for the graduating children and how so involved
Engku was in Myskills and how he inspires people
without really even knowing it. But sadly, we missed
the irreplaceable moment, the 2018 graduation held at
Myskills Campus in Kalumpang.
Losing this connection with Engku has been one of
the most painful, isolating experiences of my life. But I
know I am not alone. I am overwhelmed with offers of
support from Myskills. These are “no strings attached”
offers. They do not require me or Engku to do extra
coordinating or to go out of our way or even to send a
thank you note. These offers are wonderfully selfless.
Engku has never regretted a moment of being the
Chairman of a Foundation that is predominantly
Indians. He always inspires Malaysians to embrace each
other’s culture, no matter what colour skin we are. He

loves his Chinese and Indian friends and has created
lots of memory together. Engku believes it is never
okay to discriminate someone based on their
race. If we are worried about our views might
affect other people, it can help to imagine being
someone else to try and see their points of view.
Myskills has always inspired Engku and me. The
children there taught us to never give up and
to keep pursuing our passions no matter what.
We see the beauty, feel the pain and love in the
children. It is just life. It is life when we are finally
living for others without discriminating
them. It is moments like these
that make us feel more alive
than we thought possible.
The challenge for Myskills
is to keep moving the
campus agenda forward
with integrity, relevance,
practical and valuable for
donors, beneficiaries
and stakeholders alike.
We are confident that
Myskills will be wellequipped to achieve
this.
I wish Engku was
richer, I wish we
could do more.
With love,
Datin
(On Behalf
of Engku)

The inspiring
woman behind
Engku
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Director
When we first began thinking about what and how the
Myskills Campus could be, one thing was clear to us; we
did not want to build only a monument to the past but
we wanted to build a campus for the future, for the
underprivileged and underserved youths.
We wanted to create a safe place. A safe place
that would nurture, inspire and transform young
people who walked its halls and played in its fields
and parks. Hence from day one, my team and I
have always pledged to offer quality services to the
challenged and underprivileged youths.
We have been constantly mobilizing our
team to assist in rectifying arising
issues; hiring supporting staff
to cope with the workload
challenges, running more
shifts and also building tools
to increase efficiency.
It takes courage to dream
big. And yes, we have a
big dream for our future
generation.
We spend our life
hoping and working
for change, you know
there are some days
when we too need
some inspiration and
not just baseless
backlashes!
Financial constraint
remains the number
one challenge for
Myskills Foundation
followed by meeting
demand for services.
Demand for Myskills
services had increased
over the last 12 months
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due to more and more students are opting out school at the
age of 13 due to various reasons.
Many have told me that Myskills Campus dream should
become a reality; but any cause is incomplete without a
considerable amount of monetary support.
Some people cannot afford to give.
Some people do not want to give.
I certainly was not prepared to hear “no” so many times; and
not just “no” but “absolutely not”.I always believe money has
no value in itself; the only value it has is the value YOU place
on what you could spend it on.
All our funders and donors want us to become financially
sustainable. Yes, it is our objective to become self-sustaining
foundation by 2022. One immediate way towards selfsustenance is to refurbish an existing building with a
Convention Hall which could accommodate 1000 people.
We want our neighbours from Sg Choh to Tanjung Malim to
utilize the Convention Hall for weddings, company dinners,
family day celebrations, team building sessions, and year
end school programmes for students. Our wish is to raise up
to RM500,000 per year from the collection of hall rental fee
and food catering services we intend to do.
Our architects and interior designers have estimated the
construction cost of the Convention Hall to be RM 1,500,000.
We hope the community will rally behind us to achieve
this objective to make MySkills a financially sustainable
foundation.
I humbly request all stakeholders and donors to visit Myskills
Campus at Kalumpang to witness our TRANSFORMATION
and be a part of this noble journey.
I draw inspiration from Dr. Martin Luther King’s words” Life
most persistent and urgent question is “What are you doing
for others?”
Let’s get going.
S. Pasupathi
Director

Chief Executive
DirectorOfficer
Another milestone of year 2018 reflects the historic

Earlier, we looked forward for the dream to become

transition into MySkills Campus operations at

reality and today it is taking better shape day by

Kalumpang, Hulu Selangor. Total of 120 students

day. The fundamentals of MySkills Transformation

moved into the new campus towards end of 2018 as

components have evolved beyond the character

the pioneer campus batch to experience value-added

transformation by introducing Social Enterprising

facilities.

to lead a sustainable life. Being sustainable ensures
better life quality in the long run.

It became talk of the small town (Kg Baru Sejantung
New Village) with new residents moving into campus.

Waking up everyday in the campus, is another

We managed to organize early initiatives to introduce

exciting journal for all of us in MySkills to see greater

our cause to the local community through our events

perspective both for character transformation and

and even allowed them for morning/evening walk at

increased job readiness values. Gratitude to all the

the campus. The idea to transform the underprivileged

students, parents, volunteers, supporters, generous

community is a big attraction but equally challenging

sponsors & donors, concerned individuals,

too. Again, we reminded ourselves that it’s a national

community, and government for making

problem rather than looking at it as minority challenge.

this a reality.

The universe had been very generous to match MySkills

Together we shall make

with new collaborations and opportunities. Casual

greater impact!

visits to the campus turned out to provide volunteering
opportunities and capital assistance from various
generous individuals and groups. The energy and
ambiance of the campus not only pulling the prosper in

Devasharma
Gangadaran
CEO

but it also plays greater role for transforming the youth.
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Myskills Foundation
Transformation Beyond Skills

Our Intent: MySkills Foundation is a family of people from different walks of life to reach out to a part
of Malaysian society which has been left behind, wounded and struggling. With a firm believe that
change must come from beyond the effort of a single person in isolation, this family started out in a
small way in 2010. Housed in two buildings of two story blocks, with a dream in our hearts, fortitude
in our spirit and just the minimum of resources, MySkills Foundation lifted its head strongly in the
storm of life in Puchong.
Over the last eight years, the storm sometimes subsided, sometimes blew stronger but the spirit
strengthened even if there were some who ridiculed, laughed and even subverted our believe. The
dream has become bigger and bolder but still with the minimum of resources. We have meandered
through from Puchong to Port Klang, to now, Kalumpang from just eight youth to about 200. We have
several hundred youth who have “arrived at their port of call”.
MySkills Foundation was initiated as a response to need for an alternative programme for change
in the life of a group of drop outs who were constantly rejected by institutions . With such a pattern
emerging, those of us who were engaged with these youth, decided to make a difference. After an
initial study of the issues at hand and identifying the nature of the “storm”, we put up a plan. The
rejected students were from very difficult circumstances. Many were from dysfunctional families,
growing up with grandparents, single mothers, exposed to gangsterism, living in cramped, unsafe
environments and most of all in poverty with all its attend problems. Some of our youth from a right,
loving and supportive environment have fallen into the trap of substance abuse and negativism given
the pressures of life today. We had to subdue this storm.
How do we do it differently so that these youth could ride out the storm? Our research and experiences
pointed towards a programme beyond skills. We needed our youth to come to grips with themselves
and undergo transformation. Without having to “re-invent the wheel” we put together, what we
recognized as an effective answer to the youth in order to lead them securely to a different path.
That answer, in our experience, is in a four-pronged programme of developing social skills, equipping
vocational skills, building emotional skills and education life-transformational skills.
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MISSION
To integrate at-risk youth into
mainstream society by providing life
and vocational skills.

VISION
At-risk youth become economically
independent and responsible
citizens.

WHY ARE WE DIFFERENT?
We are a mission driven social enterprise:
•

Using business approaches to achieve social goals for public benefits
by transforming at-risk youth in our community into a responsible
citizen.

•

100% of our profits are reinvested to sustain and further our mission
of transforming at risk youth in our community.

Annual Report 2018
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Transform. Enterprise. Lead
Our approach evolved from ‘Transforming Youth Beyond Skills’ to ‘Transform, Enterprise, Lead’.
MySkills goals to achieve sustainability in the long run transcends from Character Transformation and
Skills Training to Enterprising. Eventually these skills and qualities are needed for the children to Lead a
Quality life.

Transform

Enterprise

Lead

Lives of Youth

Market Relevant Skills

A Quality Life

Through our social
enterprising initiatives, we
provide early opportunities to
learn about enterprising and
its benefits. Entrepreneurship
education helps students
from various socioeconomic
backgrounds to think outside
of the box and nurture
unconventional talents and
skills. It creates opportunities,
ensures social justice, instils
confidence and stimulates the
economy.

Leadership skills contributes
greatly to the positive
development of youths and
their communities. Myskills
students are trained on
leadership skills such as goal
setting, problem-solving and
decision-making needed to lead
a quality and balanced life style.

Sustainable human capital
building involves value-based
trainings like life management,
emotional, social and
vocational skills. This holistic
approach helps to re-engineer
the character of targeted
population. One of the desired
outcomes is to decrease crime
among at risk youth. Our
objective is to convert youth to
become an asset not a liability
for the community and nation.

12

Leadership skills build
competencies and contribute
in elevating the socio-economic
status of youth from B40
households. This helps to
integrate them into mainstream
society in the long run.

THE HOW

INNARDS
New Campus. New Hope
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OUR PROGRAMMES
& ACTIVITIES
Programmes and activities at Myskills often include group work, games, dances,
mini projects, and other learning experiences. We believe activities are great
opportunities for the children to learn and have fun together.

There are many definitions of youth at-risk but we
believe that any child who grows up in this world is at
risk in some way. Our children are under more stress
than ever before in our fast-paced society. Those from
single parent families, dysfunctional family units, and
other socio-emotional issues tend to be at a greater
disadvantage of succeeding in life. However, our
children have been exposed to violence, substance
abuse and other negative influences at a very young
age. Thus youth can be at risk despite their ethnicity,
gender, age or family background. Parents can raise
their children right and be supportive and loving.
However they cannot prevent their teenagers from
being caught up in dangerous lifestyles and making
poor choices.

We use HOLISTIC training
approach in skills trainings
which includes mentoring,
coaching, social skills, living
skills, job placement and
continuous monitoring
to achieve long-term and
sustainable personal
transformation.

Lorem ipsum dolor sit amet
“I have been working with the girls for the past 3 years. We have activities ranging from indoor to
outdoor ranging from service projects to sports day and to youth gatherings. These kind of
programmes provides a platform to be closer to the children and to know the needs and aspiration of

”

these young people as we listen to their testimonies.
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- S. Rajini, Volunteer

DEVELOP SOCIAL SKILLS
Student are trained with high socialisation skills form healthy
relationships as adults, and are less likely to experience peer
rejection or run into trouble with juvenile crisis. Social skills impacts
safety as well as interpersonal interactions and contribute less to
aggressive or violent behaviour. This is crucial for our students to
practice ethical responsibility in overall communal living.
EQUIP VOCATIONAL SKILLS
The core work skills training given enhances youth employability.
It is developed by strengthening the skills through basic education;
technical skills needed for specific occupation or to perform specific
tasks or duties. The students are enabled to apply new knowledge
and skills after which fundamentally exposed to key competencies of
emotional, social and life management skills.
BUILD EMOTIONAL SKILLS
Under this pillar, we focus on Self Awareness, Self-Regulation,
Interpersonal Relationship and Responsible Decision Making, and
Self-Motivation to increase positive attitude towards positive social
behaviour. The students experience lesser likelihood of getting in
trouble or experiencing emotional problems.
EDUCATE LIFE MANAGEMENT SKILLS
In constantly changing environment, life management skills are an
essential part to meet challenges of everyday life. The ability to work
as a team, managing time and people, adaptability to different roles
and working environment and to self-manage problems in external
environment crucially determines the development stages of our
students.

Some Activities & Programmes:
•
•
•
•
•
•
•
•
•

Ponggal/Harvesting Celebration
Thaipusam/Religious Festival
Kalumpang Campus Visit &
Development Works
Fund Raising Activities:
Miracle on Wheels (Nationwide)
Mother’s Day Celebration
Propel CUCMS Clinical
Psychology Training
Tan Kah Kee Foundation
Programme
MySkills Campus Farm Activities
J.P.Morgan Programme

•
•
•
•
•
•
•
•
•

YB Kulasegaran Visit to Campus
HSBC Deepavali Gathering
Feruni Training Session
PEACE Transformations Program
Tree Planting
Sunway University Visit
(Lancaster) Student Exchange
Penang Educational Excursion
Trip by Iskon
Merdeka Programs/
Independence day
Leadership Programs - KLSICCI

•
•
•
•
•
•
•
•

KIND MALAYSIA Exhibition
Bangsar Tamil School Alumni
Programme
Tg.Karang Educational
Excursion Trip
Graduation Ceremony
Segi College Collaboration
3M Programme
Drug Awareness Talk
Naan Kabali Alla – Astro TV
Programme
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OUR JOURNEY 2010-2018
New Campus. New Hope
When we started our journey together we could not know where it will take us. We wanted to
build a home for underprivileged youths to turn their problems into action and motivation to
be part of the solution.
Here we share with you our journey from 2010 until today:

2010
-

Myskills officially registered
Accreditation by Human
Resources Ministry
Based in Puchong
(Shop lot)
Employed 7 full time staff

2011
-

-

2012

Registered officially under
PSMB
PTPK sanctioned loan for
students

-

EPU, PM Department
awarded grants
under Human Capital
Development Funds
for 80 students

2016

2017

-

-

-

-

-

16

Yayasan Hasanah granted funds
for 40 students
World Bank Report 2015
highlighted Myskills work
Initiated MyAuto Service social
enterprise in KKB
Purchased additional 3 acres
of land at Kalumpang to build
Myskills Youth Transformation
Campus
(Overall 35 acres)
Ground Levelling and farming
work kick started in Kalumpang
Renovation works at Brickfields
for new cafe (De’Divine Café)

-

-

De’Divine Café Progress – Visit
by Baroness
3M IMPACT PROGRAMME
Malaysian Indian Blueprint
– Myskills listed as the core
partner reaching out youth at
risk and to design Youth Risk
Assessment Tool with SEDIC
1st Batch Students entering
Myskills Campus (50 students)
Hari Hasanah – Community
Project ( Deva Raman)

The values that have kept us going since 2010. The values
that serve as guiding principles to provide guidelines on how
to carry out and execute our mission. The values that inspire
our action. The values behind the powerful vision that
creates the energy and make things happen.

2013
-

Shifted from Puchong shop
lot to Port Klang (bigger
premises)
First Batch graduated
Introduced Bakery course;
accredited by JPK
Human Resource Ministry
awarded 5 star for MySkills
courses

2014
-

Sedic granted funds for 50
students
- Bukit Jalil concert (Pon Mazhai
Pozhuthu) collaboration with
Astro
- Purchased 32 acres of land at
Kalumpang to build Myskills
Youth Transformation Campus
_ Engagement with Khazanah
Nasional

Myskills values:

•
•
•
•
•

Commitment
Compassion
Optimism
Courage
Service to Others

2015
-

Initiated MyBakery social
enterprise in Klang
British Council Social
Enterprise Award
Inspired and co-produced
Jagat a local movie
Inspired Kabali movie; visit
by film crew to Myskills
SEDIC granted funds for 150
students
NAAM granted funds for 50
students

2018
-

JP Morgan partnership with Myskills Foundation
Tan Kah Kee Award 2018 for Myskills Foundation contribution for
community development
First Batch of students moved into campus (Feb 2018) and on
November 2018 all student were moved to Kalumpang
MyMoringa & Vermicompost fertilizers introduced for new social
enterprise ventures.
Partnership with HSBC for CSR initiatives. (Deepavali Do Good)
New Partnership with KLK Corporation.
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IMPACT
Since 2010:

12,000

1,600

62%

81%

Reached-out

Graduated

Enrolled

Gainfully Employed

19%

Continuing Studies

GRADUATES BY COURSES
MALAYSIAN VOCATIONAL CERTIFICATE
Sijil Kemahiran Malaysia (SKM 1,2,3)

ELECTRICAL									
MECHATRONIC						

80%

20%

MALAYSIAN VOCATIONAL CERTIFICATE
Sijil Kemahiran Malaysia (SKM 1,2,3)

LEGAL CLERK									
BAKERY							

18

20%

80%

Annual Report 2018

19

MOVERS AND DOERS

THE
TEAM
New Campus. New Hope
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Board of Directors
WHO’S WHO
The faces of the people who help make our vision a reality. No words can express our gratititude
for the time and energy each of them devotes. Thank you.

YM Lt. Gen (Rtd) Raja
Dato’ Abdul Rashid Raja
Badiozaman
Chairman
He holds a Master Degree in
International Relations and served
as a Lieutenant
General with Tentera Darat
Malaysia for the country for 35
years.

Pasupathi Sithamparam
Director
He is a lawyer in practice since
1990. He is actively involved in
various social organizations;
namely being the Founder
Member and President of
Tamil Foundation.

Dr. Sanmugasiva
Manickam Pillai
Director
He is a medical practitioner
and a veteran social activist. A
prolific writer in Tamil and has
hosted a number of notable
medical programmes on Astro
Vaanavil.

Palaniappan @ Mohan
Chockalingam
Director
He is a qualified valuer
with B.Sc (Hons) in Estate
Management. He is the
Director of TD Aziz Sdn.
Bhd. and has been actively
contributing to the community
through EWRF and Myskills
Foundation.

Richard Hew Siong Ming
Director
He is a qualified civil engineer
who has retired. He has been
involved in youth related
community activities across
ethnic groups. He has provided
great support and is an
asset in linking Myskills with
industrial partners.

Ir. P. Krishna Kumar
Director
He is an engineer by
profession and has been
actively involved in Tamil
School development affairs
and activities. He runs his own
consultancy firm and is now
heading Myskills Kalumpang
Youth Transformation
Campus Construction Team.

Mr Raghavan Annamalai
Director
He is the President of Tamil Foundation
Malaysia. He graduated in Aviation studies and
has a wide range of experience in the field of
insurance for nearly 18 years. He has been
specially appointed as the Insurance General
Agent to represent MSIG and Allianze.
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MySkills Pillars & Supporters
The below are Myskills pillars and supporters: the unsung heroes who work silently but steadily among us. They are
committed to give more than they take and often focused on the big picture and are willing to sacrifice time, money
and effort to achieve Myskills goals. We highly appreciate these personalities who genuinely want to contribute
to Myskills and want to do better and be better, whether they receive credit or not. We sincerely thank them for
improving the lives of those around them and inspiring the Myskills children to achieve greater heights.

Dr Kuppu Velumani

Gynaecologist

Dr Somasundaram

Datuk B. Sahadevan

Managing Director, NLFCS

Dato’ Yogesvaran
Arianayagam

Dato Praba Thiagarajah

Managing Director,
Asian Pac Management Sdn Bhd

Founder and the CEO
of Basis Bay

Consultant Plastic and
Reconstructive Surgeon

Former Chief Executive
Officer (CEO) of SOCSO

Datuk K. Selvarajah

Kumaran Subramaniam

Samuel Raj Palaiyah

Mr Saravanan
Dato’ Sankaralingam

Dato Arumugam Suppiah
Past President of EWRF, and

Datuk Sri Rajendran
Managing Director of
Amalan Setar Sdn Bhd

Mr Michel Lachaise
Retired Consultant
(Railway Engineering)

Mr Ng Tet Wong

Mr Ramamoorthy
Retired TNB Senior Engineer

Director, Continental Management
Resources Sdn Bhd

Managing Director Neuchatel
Bathrooms

Agropreneur
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Former Head of Minnal FM

Pall Thai Trading Co

Key Staff : The Backbone of MySkills
Norazlinda Binti
Zakaria
Vocational Skills
Trainer (Head of
Electrical Dpmt)

Devasharma
Gangadaran
Chief Executive
Officer

Sugunia Mutu
Trainer &
Transformation
Executive

Safiha Hafsah
Binti Md.sharif
Vocational Skills
Trainer

Rajandran
Kumaran Nair
Admin and
Maintenance
Assistant

Vyanthimala
Narayanasamy
Public Relations
& Business
Development
Executive

Kobinathan
Lecturer & Student
Affairs

R Siva
Peragasam
MyFarm Liaison
Executive

Aravind
Thiyagan
Lecturer and
Student Affairs
Executive

Ramachandran
Arumugam
Technical, Media
& Network
Administrator

Anne George
Lecturer

Ms Punitha
Student Affairs

Vanita
Kalimuthu
Lecturer

Mutthu
Venkatachalam
Office
Administrator

Jayagopi

Sridhar
Narayanan
Administrator

chellappan
Head of Technology
Transfer

Vincent Kannan
Maintenance &
Trainer

Sivaneshen
Jeevakrishnan
Trainer& Student
Affairs

Sivapreeyah
Sathianarayanan
Transformation
& Student Affairs
Executive

Valan Sinnaya
Head of Hostel
Management &
Student Affairs

Tilaga
Gunasekaran
Intern

Banusha
Rajandra
Marketing &
Communication
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TOWARDS SUSTAINABILITY

SOCIAL
ENTERPRISES
New Campus. New Hope
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Primus Institute of Technology
Primus Institute of Technology sits

mechanics, Corporate Secretary,

Primus Institute of Technology will

on the first floor of the Port Klang

Bakery and etc. These hands on

be headed to MySkills Foundation’s

Bus Terminal, after having moved

skills training which the students are

34 acre campus site where the

from its initial site in Taman Tan

adept at from a very young age but

scaled up resources and a different

Yew Lai, Puchong in September

which was not given any attention in

physical environment awaits

2012. Though from the outside it

school, has been accredited by the

future groups of youth who will

looks like another building, it has

Ministry of Human Resources.

benefit from a “beyond skills’

a character of its own. It has been

transformational programme.

a lifeline to more than 700 at-risk

The Directors of the Institute share

The batches of past and present

youth who have availed themselves

their expertise and provide the

students have effectively used

of the transformational processes

needed management and technical

their skills in helping to refurbish

involving character and skills,

skills without any remuneration or

an existing office building at the

continues to be from 2010 with just

dividends. As a social enterprise all

Kalumpang site. Primus Institute of

eight students in Puchong.

profits are ploughed back to the

Technology will be relevant as long

Institute. A group of dedicated staff,

as there is a gap in opportunities for

The Institute provides a pathway

regular volunteers and supporters

students from the B40. And this gap

for this target group to gain holistic

with a passion to transform what

will not close in the near future.

skills making them employable

society terms as “drop-outs” these

through Mechatronics, Electrical

13 to 18 year old and the occasional

wiring, Plumbing, Air-condition

more senior youth who have been

repair and maintenance, Motor

marginalized.
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The De’Divine Café
Whether you’re planning a meal for

He says “the cafe patronisers are

impact every time you visit De

a special occasion, holding an event

usually our donors and friends, so

Divine cafe. You can create real

or simply a meeting, you can make

we thought why not serve healthy

impact with your purchasing power

a real difference with where you

food so they can lead a quality and

- changing the lives of Myskills

choose eat, meet and socialise.

healthier life”.

youths one coffee at a time!

De Divine is now a vegetarian cafe

The cafe seeks to fulfil much wider

serving only vegetarian food!

community and environmental
goals. It is a social enterprise

At the most basic level, De Divine

established and run by Myskills

specialises in healthy, delicious food

Foundation. The cafe is run by a

options, serving an outstanding

group of motivated and passionate

vegetable-based menu that caters

individuals who believes in being

to many different dietary needs and

healthier and kinder to the

choices.

environment.

Chef Muthamilchelvan at De Divine

De divine cafe is working to

believes in vegetarian diet as it can

encourage and resource our

prevent and reverse certain chronic

community in sustainable living

diseases so it makes sense that

practices. You can ‘Buy Social’ and

vegetarians have a longer life span.

create social and environmental

De Divine
is now a
vegetarian cafe
serving only
vegetarian food!
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My FreshFarm
Transforming minds, character and
land while at the same time contributing towards local food production
is among the objectives of My Fresh
Farm, cradled in the Kalumpang
campus. Given the availability of tillable land and matched by a group
of youth enthusiastic in farming, the
Directors of MySkills responded by
creating this social enterprise. Such
a venture enables our drop outs to
gain much needed experience that
could be a potential economic activity for their future.
Starting on a small manageable
size of just half an acre in 2015, My
Fresh Farm now has now expanded
a little more. Spinach, Sawi (mustard), Brinjals, Chillies, Ladies fingers, Kangkong are cultivated by a
group of boys, usually about eight to
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ten per batch under the supervision
of our staff. The organic method of
farming is applied. Coconut trees
are now growing along the river.
They number around 100 trees, the
result of the painstaking effort of
the Kalumpang team.
The boys, who are from Primus College in Port Klang, spend
between a few months to about a
year, depending on each person’s
circumstances and needs. The
different processes and steps in
farming are clearly explained with
hands on activities each day. The
discipline required in maintaining
vegetable beds, plots, keeping the
relevant areas free of weeds moulds
the character of the boys. Some of
the boys who are between 13 and
15 need to be placed separately

and so My Fresh Farm provide that
avenue. The produce from My Fresh
Farm is sold at the local market and
also to those who come by. This
business exposure is another skill
which comes as part of the package
of being at my Fresh Farm. As in
the other two enterprises, all profit
from My Fresh Farm is ploughed
back into the project. Over time,
there will be more produce added
on as well as fruit trees, which at the
moment, are limited. Strategically
placed to the Klang Valley My Fresh
Farm has the potential to increase
its scope of operations, this creating
more room for character transformation and skills training besides
contributing financially to the foundation’s mission.

My Moringa
MyMoringa is another social

of direct marketing via internet and

enterprise venture by Myskills

social media.

Foundation. The cultivation,
production and distribution of

My Moringa is:

MyMoringa products is another

l

100% Organic,

step towards making Myskills

l

100% Natural,

Foundation financially independent.

l

100% Stemless,

A part of land at Myskills Kalumpang

l

No Preservatives

Campus has been dedicated for the
cultivation of Moringa trees using
principle of organic farming.
As an integral component of Life
Skills curriculum under Myskills,
the students are actively involved
in the Cultivation, Production
and Distribution team. It is also
our long term plan to create
micro entrepreneurs among our
graduates so they are able to
acquire the fundamentals
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I’m using MySkills Moringa leaf
powder as face mask every day.
I experience my face acne has reduced
and skin looks much more glowing now.
Sri Kamachi Kesavan, 38
Training Manager, Zurich Insurance

I consume Moringa leaves powder for last four years.
I replaced my Vitamin supplements with Moringa leaves
powder. I take 1 teaspoon 3 times day. Very good for building
immune systems for as young as 5 months old.
Very good for ulcers, sore throat, phlegm, and cough.
When I am drop with fever. I take 1 teaspoon every 3 hours.
5 times a day. I am 61 years. I am not taking any western
medicine. I work 365 days.
Ng Tet Wong, 61
Agropreneur

I am taking Moringa tablets to reduce the risk of chronic
diseases. Besides, MyMoringa is more affordable than
other conventional health supplementaries.
Mr Raghavan Annamalai, 60
Retired Army Officer

For further information:
Administration Office
No.3, 1st Floor, Jalan Yap Ah Shak,
50300 Kuala Lumpur
Email: myskillsfoundation@yahoo.com
Tel: 03-26916363 (Office)
Website: www.myskills.org.my

Website Links for Moringa Benefits
https://www.medicalnewstoday.com/articles/319916.php
https://www.healthline.com/nutrition/6-benefits-of-moringa-oleifera
https://aduna.com/blogs/leran/moringabenefits
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Who are We?
The Target Group

Over time, somewhat unconsciously, you began to think

Student 5: Yes for my parents

that all children in the age group of 13-18 must behave

How do you feel now? Why?

and act like the ones in your care. However you may

Student 1: Happy. I have many friends here.

change your opinion and perspectives when you spend

Student 2: No feelings (laughs)

a few minutes chatting with children at Myskills. They

Student 3: Sad. I miss my mum.

have gone through screaming, yelling, crying, throwing

Student 4: Good. I don’t feel lonely.

things, punching, sadness, depression, hopelessness,

Student 5: I don’t know. (Smiles)

loneliness, anxiety and fearful behaviour. But sadly
these are all “normal” to them. Sharing with you an

Who do you like the most?

interesting interview session we had with 5 of our

Student 1: My mother of course

students:

Student 2: My mother
Student 3:

My parents

Are you in Myskills because you want to be here?

Student 4: My aunty- she’s my caretaker

Student 1: Yes

Student 5: My family

Student 2: Maybe
Student 3: No
Student 4: Yes
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Who do you dislike the most?
Student 1: My father
Student 2: My father
Student 3: No one I think
Student 4: My parents-they left me when I was a 		
baby
Student 5: My relatives-they always find fault in me
What do you like the most in Myskills?
Student 1: Field because I like playing football
Student 2: I like to hangout with my friends
Student 3: Sometimes gardening, sometimes
indoor games
Student 4: I like the campus, it’s very very big
Student 5: Food maybe (laughs)
If you want things to be improved here what
would you suggest?
Student 1: More fun filled activities
Student 2: Yes, same. Music and songs
Student 3: Should permit usage of handphones
Student 4: Allow us to go back home every weekend
Student 5: Longer holidays (laughs)
If god appeared in front of you and grant you a
wish, what would that be?
Student 1: I don’t think god would appear in front
of me
(After much persuasion, then answered).
I would wish to get back my late
grandparents maybe. They loved me so
much.
Student 2: Me too. To hangout with my
grandparents. They are still around.
Student 3: To be at Jurassic Park because I have
always wanted to witness ‘real’
dinosaurs. (Laughs)
Student 4: To send me back home.
I want to see my mother.
Student 5: I will ask God to grant me another three
wishes (everyone laughs)
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Malaysian Indian Blueprint vs MySkills Statistic
The Malaysian Indian Blueprint 2017 has reported the characteristics and collected the data of the underprivileged Indian B40 community.
Please find below the statistics from the blueprint. Similarly data collected on Myskills students’ characteristics and their family background
depicted the same trend as reflected in the blueprint. The statistical report below provides details of the similarities and shows that the target
group of Myskills had been well-defined.

Main Job Categories

Indian Households By Income Segment and IB40 by Sub Segments

41%

21% RM3k - RM4k

M40

39% IB40
INCOME
RANGE

39%
B40

20%

35% RM2k - RM3k

33% RM1k - RM2k
10% Below RM1k

T20

Number of B40 Households

227,600

Source: Malaysian Indian Blueprint (2017) Prime Minister’s Office, Government of Malaysia.

Parents
Education Level
44%
Chinese

50

33%
Bumiputera

40
30
20
10

SPM (O-Level)
Examination Pass Rates

5%
Indian

0

Children born to parents
with no formal education,
33% of Bumiputera and
44% of Chinese children
succeed in attaining tertiary
education compared to only
5% of Indian; this inter-ethnic
pattern for is similar for
parents with primary and
secondary education.

Dropouts at Primary & Secoundary Level

13%

55%

Currently, there are an estimated 25,000 Indians that
are either stateless or have documentation issues.
Another challenge directly stemming from historical
legancy is the resettlement of displaced and/or aging
estate workers.

•

In 2004, it was disclosed that the percentage of
Indian civil servants had dropped from 9.8% to 5.2%
over a span of 23 years.

•

In 2014, 31% of arrests for violent crimes were
comprised of Malaysian Indians. In addition, Indian
prisoners account for 11% of the youth who are held
in prison.

All Students
55%
Indian Students 44%

At-Risk Children & Youth

Crime

8%

4,300 children of dropouts
from secondary school

It is estimated that Indian pupils make up 13%, or
around 1,000 children, of the total number of dropouts
from primary school. For secondary school, the rate is
somewhat more proportionate at 8% i.e. around 4,300
Indian students.
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•

44%

50%
1,000 children of dropouts
from primary school

Social
Challenges

70%

Between 2012 and 2013
Underperfomance and dropping
out of school are often indications
of more serious issues particularly
among Malaysian Indian male
teenagers. Between 2012 and 2013,
the Home Ministry indicated that the
number of students involved in violent
crimes had risen nearly 50%.

Involvement in crime, in
particular criminal gangs, is a
symptom of marginalisation
from wider society. It has been
reported that an estimated 70%
of gangsters in Malaysia are of
Indian origin.

Community
Identity
When negative stereotypes are
believed by people of the ethnic
group in question, it can bring
down self-esteem and lead
to experiences of ‘stereotype
threat’ where perfomance in
education and other endeavours
is undermined.

Source: Malaysian Indian Blueprint (2017) Prime Minister’s Office, Government of Malaysia.

QUICK FACTS & FIGURES
Father’s Occupation

77.5%

Mother’s Occupation

3%
6%
Own Operator
Business

3%
Technician

Male

Female

9%
Deceased

6%
Security
Guard

10%
General
Worker

22.5%

1% 2%
Driver Nurse

3%
Army/Police

1%
Professionals

19%
General
Worker

4%
Admin

11%
Unemployed

23%
Driver

6%
Sales /
Cashier

41%
Unemployed
17%
Operator

35%
Deceased

43%

By Age

6%
13

16%

10%

7.2%

Students
Completed SPM

62%

Students Stopped
for own reasons

Completed SPM

29%
16

20%

15%
Form 4

Students Dropped
Out Before SPM

19%
15

Form 3

20%
17

92.8%

28%

12%
14

Form 2

11%
18

Mother’s salary
below RM 1000

Highest Education Level of
Our Students

Form 1

63%

1%
20 & above

Form 5

2%
19

Primary School

Father’s salary
below RM 1000

9%

2%

Type of Home

2.3% Others (Orphanage)
4% Squatters
16.4% Low Cost Flat

38%

Students expelled
from school

15.5% Medium Cost Flat
61.8% Single Storey House

60

70
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HIGHLIGHTS 2018/ 2019

JANUARY 18

FEBRUARY 18

MARCH 18

JULY 18

AUGUST 18

SEPTEMBER 18

JANUARY 19

FEBRUARY 19

MARCH 19

First Muhibbah Ponggal Celebration
at MySkills Campus

PEACE (EMOTIONAL MANAGEMENT)
TRAINING (1 Year Completion)

Learning Visit to KLIA Express on
Railway Operations
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Community Work to assist
underprivileged homes in
Pandamaran, Klang.

Digi Teenz Training by Microsoft for
IT Literacy

Medical Camp for
Public @ MySkills Campus

Drone Making Workshop with Malaysian
Communications & Multimedia
Commission (MCMC)

Sunway-Lancaster University Student
Exchange Progamme with MySkills

Work Ready Now Training with JP Morgan
& Soroptomist International

APRIL 18

MAY 18

JUNE 18

OCTOBER 18

NOVEMBER 18

DECEMBER 18

APRIL 19

MAY 19

JUNE 19

Career Workshop Training with
Monash University

Youth Manifestos to World by Unicef
featuring Velan (MySkills Alumni &Staf)

150th Mahathma Gandhi Birthday Celebration & Gandhi Memorial Park Launch

Mother’s Day Celebration and
Cooking Competition @ Hostel

Deepavali Celebration with HSBC

MOU Signing with HSBC for Holistic
Transformation Skills Training Partnership

MySkills Induction Camp at
Kalumpang Campus

6th MySkills Graduation @
Kalumpang Campus

Organic Farming Workshop with
Consumer Association of Penang
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ACHIEVEMENTS & RECOGNITION

Tan Kah Kee Award
Tan Kah Kee was a prominent social
activist, businessman and more
importantly a philanthropist. As a
successful businessman he build
and funded many Chinese and
English schools in Singapore and
Malaysia.
In his memory the Tan Kah Kee
Foundation was set up. While
promoting Mandarin Education,
Science and Technology, it gives
out Annual Awards to prominent
personalities and institutions for
their contribution to the betterment
of mankind.This year Late Tan
Sri Yeoh Tiong Lay was selected
for his immense contribution to
Chinese schools and charities. And
Myskills Foundation was selected
for its contribution to uplift the
at risk youths in the B40 Indian

40

community.
The Award ceremony was held
on 7th of this month at KL and
Selangor Chinese Assemblies
Hall. Who’s who in the Chinese
business community were there.
Each businessman who was present
there has contributed millions
of ringgit to Chinese schools and
colleges.
One could feet the comradeship
and willingness of the Chinese
millionaires to GIVE BACK to the
community.
There was subtle sadness in me
as me, Dr Siva, Mr Ragavan and
Deva went up to receive the award
because except for few, I could
hardly remember the businessman
in our community who have

contributed to the betterment of
our Indian community.There are
hundreds of millionaires in our
community and only if they could
contribute 5% of their wealth for the
betterment of the community we
can be a proud community which
can take care of each and every
poor household amongst us.
A community is respected by
how it takes care of the poor and
marginalised within the community.
We dedicate the Tan Kah Kee Award
to the kind souls who have been
supporting Myskills in the past 8
years and hope you will continue to
support.
Creating a better community is our
responsibility.
- Pasupathi.S

HSBC Malaysia’s “ Deepavali Do Good”
It is a special time at MySkills

programme. This global financial

lunch but also to serve, proving

Kalumpang Lakeside Campus when

literacy programme which centres

their catering skills.It was then time

visitors come a calling. November

around earning, spending, sharing

for Deepavali goodies. Our guests

the 2nd 2018 saw HSBC Malaysia’s

and saving money gave our

presented these to our students

team for a “Deepavali Do Good”

students some insights into money

and HSBC’s donation for MySkills.

celebration cum educational

management.

This was a happy moment for sure.

programme.

The programme ended at 1230pm
Who should show up during the

after the presentation of prizes

We started with a ‘Kolam

programme if not for the CEO of

for the “kollam” competition and a

competition, doing it the MySkills

HSBC himself! Mr. Stuart Milne was

group photography session. With

way, that of team work. Our

warmly welcomed by the MySkills

that we bid farewell to our guests

students designed and crafted

Family. Most MySkills events would

and we are quite sure they enjoyed

patiently and carefully, attractive

not be complete without student

themselves as much as we did.

“kolams” with contrasting colours.

dance performances, both modern

And that they appreciate our green

Try to do one and you know what it

and traditional. So they sprung to

home at the foothills of Titiwangsa.

takes!

action, entertaining one and all.
Being an institution that tries

Next, we were privileged to have,

to keep its operation costs low,

on our shores, some aspects of

students do their own cooking.

the Junior Achievement More

Once more they had the

than Money financial literacy

opportunity to not only prepare
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Graduation 2018
A journey began, a journey
completed; a new journey begins…..
8th December 2018 marked an
exciting day in the life of 103
young people gathered at MySkills
Youth Transformation Campus,
Kalumpang. They were part of a
bigger group, from 2010, who had
dared to take the first step in a
different direction. It was MySkills
6th graduation session. Together
with them were their parents/
mothers/ care-givers; for most of
them at least. The emotion was
surely mixed for the handful of
students who were there without
family being present.
Datuk Sahadevan in his opening
address quoted from what
Mr Pasupathi had recalled, that
of the quote of the Late Tun
Sambanthan - “being poor but not
timid”. And he likened MySkills’
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growth from a “small seed to
such a big endeavour”. Datuk
Sahadevan reminded the youth
to be responsible to take care
of their lives as the future of the
community he shared, relied heavily
on them. Mr S. Pasupathi in his
speech reminded the students
to stay determined and strong
in their future undertakings. For
Dr.Sanmugasiva“ teaching a poor
child will lead to God looking for
you”. He assured the youth that
MySkills will follow up with them in
the journey of their life.
Mr. Deva was all smiles as he
announced the MySkills Foundation
Awards beginning with the highest,
i.e. Raja Dato’ Rashid Badiozaman
Transformation Award. This went
to Ganesan Thewasikamany for
his exemplary leadership traits
besides his multi-technical skills.
Logeswary Ganesan was 2018’s

recipient of the Special Jury Award.
Her partial hearing ability was
not used as an excuse but rather
in spite of it, she pushed herself
and showed her passion in bread
and pastry making. Three other
students were recognised through
the MySkills Excellence awards,
i.e. Pravindran Vasudevan, Rubba
Sri Punaveswaran and Karthigan
Jaishangkar.
The “transformers” are both staff
and volunteers. MySkills honours
the dedication of volunteers
through its Special Awards. Last
year’s three recipients were Ms.
Ranjani for contribution to the
spiritual development of the
female students through a creative
engagement of the students with
the Bhagavad Gita. Another “star”
is Ms Punitha, a retired staff nurse
dedicated to the transformation of
the students at De’ Divine Café.

2018

GRADUATES

ARJUN
SRISANMUGAM

DINISH
DONOVAN DEAN

SUNDREERESAN
RAJINDRANAIKO

THIVAN RAJ
THANGGRAJU

ARAVIND
SEDURAMAN

HARIDEVAN
MURKAN

ARAVIN RAJ
VIJAYAN

DANESWARAN
KUMAR

DEVA
RAMAN

KISHEN
SEGAR

KISHEN
SUKUMAR

LAW FOO SING

LOGANAYAGAN
VEERAKUMAR

NARESH RAJ

POOVINDRAN
SUSIN

PUSPANATHAN
ARUMUGAM

SHANKAR RAJ
PATHMANATHAN

SATHIS KUMAR
RAVICHANDRAN

TINATHAYALAN
MARIMUTHU

DUVIENDRAN
MADHANVAN

GANESWARAN
RAMIS

JEEVAN RAJ
KANDIAH

KAMARAAJ
RAMESH

LINGESAWARAN
VIJAYAN

PATMEN NAIR
VINONTH KUMAR

SIVAGANESH
UTHAYAKUMAR

RAYMOND DAVE
PILLAI
VISVANATHAN

SHAARVIN
MANI

SHESEELAN
SUBRAMANIAM

NIYHYANANTHAN
GANIPATHY

DARSHAN
NADASAN

PATMEN NAIR
VINONTH KUMAR

GANESAN
THEWASEKAMANY

KALAIARASAN
VERAPAN

KARTHIGAN
JAISANGKAR
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NEVEN RAJ
GANESAN

NIGENDRAN
SINNAYA

PIRAKAS
MANIAM

SATHIS KUMAR
SINNAYA

SUBASH
RAMESH

SUJIYANTHIRAN
GUNASEGARAN

DANABAL
MURUGIAH

DANARAJ
JAGATHESAN

DARMENDRAN
SIMMATHIRI

SRI SHANMUGAM
CHANDRAN

LAW FOO YOON

MURUGAN
GANES

PAVENDRAN
KEE JOHN

PETER RAJOO
PASUPATHI

PRAVINDRAN
VASUDEVAN

PREDISHRAJ
SELVARAJ

ROOBAN
PUKALONTHI

SRINJIVI
RAJU

SUGENTHIRAN
MURLY

THAYALAN
RAVI

THEVIENTHIRAA
JEGANATHAN

KESAVAN
GUNASEKARAN

GHOGUL RAJ
RAMESU

KARTIK RAJ
KAMALANATHAN

THINATHAYALAN
ARIVALAGAN

KITHISWARAN
YOGESHVARAN

MADEVAN
MANIMARAN

MAHESH
MANI

MENOHAR RAJ
MANI

THINES
ARUMUGAM

SUREANDREN RAO
MADANA RAO

SANGARAN
SANMUGAM

MOHAN RAJ
SIVA

KAJINDRAN
RAJINDRANAIKO
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SUVARNAKALISWARAN
PARASURAMAN

DEEPAN RAJ
MOGAN

DENIAL
ALPHONSE

JEEVENESWARAN
LECTCHEMANAN

RISHEN
KRISHNAN

KHISAN NAAIR
CHANDRA

NIRMAL NAIDU
PARTHIBAN

PAVITRAN
RAJA

YASOTHARAN
RAVEEDRAN

SATHIYATHEVAN
MURUGAYAH

SHATHISWARAN
SARAVANASWARAN

VISWA ROOBAN
SYAM SHAHJAHAN

VEDARUBAN
MUNIANDY

PRABAGARAN
MUNUSAMY

HARITHARAN
SUBRAMANIAM

SUTHA
NARAYANAMOORTY

SANJEEV SOORIA
SUBRAMANIAM

SASI KUMAR
SANTHROTHAYAN

ARUSHNI
KRISHNAN

MATHURI
PRADEEP

LOGESWARY
GANESAN

THINES
ARUMUGAM

KITHISWARAN
YOGESHVARAN

MADEVAN
MANIMARAN

PAVITHARAN
LINGESWARAN

THAYALAN
MUTHOO

DANUSHADEVI
MOORTHY

THARANI
MAHENDRAN

DARSHINI

MOGANA
SUNDARI
SINNAYA

DINA
GENGGESWARI
BASKARAN

J SURIA

THAMILARASI
ARUMUGAM

SRI THAMIL SELVI
ARUMUGAM

DEBORAH
NANTHAKUMARAN

MENAGA PRIYA
MANOGARAN
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Newsflash
(Star R.Age – The Indian
Problem)
MySkills Director, Mr. Pasupathi was
featured in this documentary on
Star R.Age News Flash. The Indian
B40 community suffers from high
dropout rates, higher crime rates,
and low employment rates - but
instead of calling it an “Indian
Problem”, maybe it’s time to look at
how we could address these issues
as a National problem.
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YB M Kulasegaran, Hon
Minister’s first visit to
campus
(27th September 2018).
(Minister wrote the below
in his Facebook page)
I visited Myskills Foundation
Youth Transformation Campus
at Kalumpang, Hulu Selangor this
afternoon.
I was warmly welcomed by Myskills
Board of Directors, Staff and
students who took me on a tour
around the campus. Most of the
students who enrol in Myskills are
those who dropped out or were
expelled from school.
Due to unfavourable backgrounds
and the lack of support, many of
these underprivileged kids are
often victims of gangs and juvenile
delinquencies. Myskills Foundation
is a dedicated institution aimed
to transform the at-risk youths to
become responsible citizens and
part of a reliable workforce.
It was great to see remarkable
developments taking place, such
as a technical training centre,
indoor sports complex, students
hostel, football field and farms.
I felt touched by their struggles
and from humble beginnings to a
transformation taking place with the
students and the organization.
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better connect their schooling with
their career prospects and as a
result lower their dropout rates,
which remains a key challenge. By
providing pre-vocational training for
students as young as 14, we hope to
build up their confidence and nurture learning attitudes that result
in stronger retention in our programs. Together with support from
J.P. Morgan, we are confident this
initiative will bring greater impact
in terms of sustainable and successful careers for our graduates,”
said Mr. Devasharma Gangadaran,
Chief Executive Officer of MySkills
Foundation.

J.P. Morgan and MySkills
Foundation in partnership
to prepare disadvantaged
youth in Malaysia for
careers in high-demand
sectors
Kuala Lumpur, September 21,

The program, which commenced
have dropped out of the main-

in July 2018, addresses the need

stream education system, and who

for more industry involvement in

need holistic support to transform

vocational training as identified in

their career trajectories. With cur-

J.P. Morgan’s ASEAN-5 New Skills

riculum enhancements and greater

at Work study. The research report

emphasis on providing industry

was commissioned under J.P. Mor-

linkages and on-the-job training,

gan’s five-year USD 250 million New

MSF expects to see significant

Skills at Work commitment, which,

reductions in drop-out rates among

since 2013, has helped to train over

its students and higher-paying jobs

300,000 beneficiaries in Asia Pacific

for its graduates.

alone, allowing underprivileged
individuals, especially youth, access

2018 – Global banking and financial
services provider J.P. Morgan and

The initiative not only supports

quality demand-driven jobs in high-

youth vocational training organi-

youth who are in need of sustain-

growth sectors.

zation MySkills Foundation (MSF)

able livelihoods, but also addresses

launched a demand-led workforce

the country’s challenges in hiring

“We are committed to helping

readiness initiative to empower at-

talent with technical and vocational

young people develop the skills they

risk youth in Malaysia to complete

education and training (TVET)-relat-

need to secure better-paying jobs in

their education and obtain relevant

ed skills. According to the govern-

fast-growing sectors, especially as

skill sets for gainful employment.

ment’s 11th Malaysia Plan, about 60

the country aims to attain high in-

percent of the 1.5 million new jobs
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Naan Kabali Alla
Myskills Foundation, Astro Vaanavil
and Cine Shatriya proudly produced
NAAN KABALI ALLA , the 13 weeks
serial premiered on Sunday (9th
September 2018) at 8pm on Astro
Vaanavil 201.
We had the launch on 7th
September 2018 at TPC, Bukit
Kiara officiated by Executive
Partner ASTRO and co-producer
Cine Shatriya. The serial depicts
thrilling experience of Malaysian
crime and how it inflicts the target
community and their life episodes.
This is a great CSR project by ASTRO
to advocate better Malaysia. It will
definitely be a breath taking and
adventurous 13 weeks not to be
missed serials.
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Malaysia, participation in team sports is considered integral to developing 21st century skills.
Corporate and private foundations are playing tremendous roles in demonstrating innovative ways to fill the
gaps. The private sector also places a high value on skill development, for pragmatic as well as virtuous
reasons, to advance a pool of potential employees equipped for a variety of challenges. Both individual and
corporate philanthropists are providing vocational, technical and life skills throughout Asia. McKinsey, after
issuing the 2013 report, created a nonprofit social enterprise called Generation to provide young people with
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In addition to life skills and critical thinking, today’s youth increasingly need digital literacy for many
opportunities, prompting a rise in coding boot camps supported by corporate social responsibility
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these efforts to maximize their adaptation and deployment.

Engagement & Advocacy Work
Participation and Championing Issues Pertaining to At-Risk Youth in Malaysia

n

n

n

n

Strategy Meeting at Yayasan Raja Muda Selangor on
19 January 2012.
Talk on “What is ‘CSR’? The Opportunities and
Challenges for the Social Sector” on 24 April 2012.
AT-RISK YOUTH TRANSFORMATION by Primus
Institute of Technology for YMRS’s Strategy Meeting
19 January 2013.
Mesyuarat Jawatankuasa Khas Mengkaji Penyertaan
Kaum India ke Perkhidmatan Awam Bil 1 Tahun 2013
on 26 June 2013.

n

n

n

n

n
n

n

n

n

Bengkel
Penyediaan
Dokumen
Revitalisation
Programme for Urban Vulnerable Group (RP FOR
UVG) on 9 July 2013.
Workshop on Document Preparation: Revitalization
Programme for Urban Vulnerable Group organized by
Economic Planning Unit, Prime Minister’s Department
on 23-24 July 2013.
National Youth Forum-Reducing Crime and
Gangsterisme among Youths, organized by Ministry
of Youth and Sports on 28 September 2013.
Mesyuarat Task Force Plan Pelan Tindakan Program
dan Aktiviti Strategik dalam Menangani Jenayah dan
Gengsterisme (Post Forum Belia Kebangsaan) on 7
October 2013.

n

n

n

n

n
n

Workshop on Urban Poverty, Public Policy &
Community Based Development on 19 December
2013.
n

n

n

n

n

n

n

Mesyuarat Majlis Bertindak Kebangsaan Sekolahsekolah Tamil on 19 January 2014
Brainstorming Discussion Malaysian Indians & the
Eleventh Malaysia Plan on 7 February 2014.
Facilitated Dialogue under the auspices of the UNICEF
Peacebuilding, Education and Advocacy Program;
Language Education and Social Cohesion Initiative on
9 April 2014.
Invitation to Participate in Ideas Roundtable on The
Malaysian Trust School Model on 7 May 2014.
Sesi Perbincangan Berhubung Belia yang Berisiko
Tinggi Di Kalangan Belia Malaysia on 23 June 2014.
Research Project on Contemporary Malaysian Indians
on 24 June 2014.

n

n

n

n

n

Issues and Dillemas on Skills Training for At-Risk
Youth/ School Drop-Out: Intervention of MySkills
Foundation on 1 July 2014.
Program Perumahan Rakyat (PPR) on 11 July 2014.
Invitation to Participate in Ideas Roundtable on
Dropouts in Malaysian Education System on 5 August
2014.
The 4th International Conference on Learner Diversity
on 17 September 2014.
Syndication Session with Stakeholders on Social
Entrepreneurship International Youth Research,
Youth and Sports Department organized by Ministry
of Youth and Sports on 18 September 2014.
Taklimat berkaitan Program Transformasi Menyeluruh
oleh Yayasan MySkills on 22 September 2014.
Isu Kritikal Masyarakat India Secara Am on 22
September 2014.
Perpaduan Nasional: Mitos atau Realiti on 23
September 2014.
National Conference on Growth & Inclusiveness:
Transformation of Malaysian Indian Economy Beyond
2020 on 14 October 2014.
National Conference on Growth & Inclusiveness:
Transformation of Malaysian Indian Economy Beyond
2020 on 15 October 2014.
MDEC Digital Malaysia Youth Initiative Critical
Competencies to Develop Digital Savvy Malaysian
Youth for a Winning Digital Economy on 23 October
2014.
Seminar Kepimpinan Strategik Masyarakat India dan
Kerajaan on 7 November 2014.
International Conference for Young Leaders: Changing
Communities through Social Entrepreneurship on 19
March 2015.
Ensuring Inclusive & Equitable Development 16 April
2015.
Bengkel Penyediaan Pelan Tindakan Rancangan
Malaysia Ke-11 on 15 November 2015.
Bengkel Penyediaan Pelan Tindakan Isi Rumah B40Jawatan Kuasa Modal Insan dan Guna Tenaga on 8
December 2015.
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n

n

n

Mesyuarat Pemurnian Pelan Tindakan Isi Rumah B-40
Jawatankuasa Modal Insandan Guna Tenaga on 26
February 2016.
Sunway College Forum On Social Enterprises On 3
Sept 2016

n

n

Meeting With Datuk Ilango High Commisioner In
Singapore On 16 & 17 Sept 2016
n

n

n

n

n

n

n

n

n

n

n

n

n

n

n

Perbincangan Meja Bulat Yayasan Hasanah On 11
Oct 2016

n

Indian Blueprint Meeting (Jabatan Perdana Menteri)
On 18 Oct 2016
Governance, Controls And Internal Audits On 19 Oct
2016

n

Participating In Global Entrepreneurship Community
On 7 & 8 Dec 2016

n

n

Hasanah Partners Retreat On 9 Dec 2016
Jawatankuasa Teknikal Pelan Tindakan (Blueprint)
Masyarakat India Malaysia On Jan – April 2016/17

n

Community Project Speech By Ms Malar Organised
By Sunway University Business School ( Dr. Foo Yin
Fah – Associate Professor) On 25 Jan 2017

n

Interactive Engagement Series 2017 (“Building
Community Through Scholars) On 28 Feb 2017
Verification Workshop On Sustainable Development
Goals (Sdg) Kluster Tiga(3) : Human Capital Bagi 4 :
Quality Education Organised By Economy Planning
Unit On 6 April 2017
Malaysian Indian Blueprint 2017 –Pelan Tindakan
Belia India Berisiko Tinggi (May 2017)
Forum Panel At “Kolokium Pembanterasan
Gansterisme Dalam Kalangan Pelajar Sekolah
Peringkat Kebangsaan” On 10 & 11 June 2017
Consultation Paper for Social Progress Assessment
for Agensi Inovasi Malaysia – October 2017
Bullying Prevention Roundtable, UNICEF and HELP
International School – October 2017
Mesyuarat Perbincangan Hala tuju Banduan India
Berumur 25 Tahun Ke Bawah Bersama Jabatan
Penjara Kajang (SEDIC) – Februari 2018
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n

n

n

n

n

n

n

Children Without: A study of urban child poverty and
deprivation in low-cost flats in Kuala Lumpur by Dr
Muhammed Abdul Khalid, Lead Researcher and Chief
Economist of DM Analytics. – February 2018)
Sesi Perbincangan Permerkasaan Sahsiah dan
Kemahiran Untuk Belia India Berisiko Tinggi – (SEDICMIB) – Februari 2018
13th Funders Roundtable, Truancy in Schools: Cradle
to Prison? by Hong Leong Foundation – April 2018
Student Dialogue (A World Café Discussion): How
Institutions are responding to the changing needs of
students – June 2018
14th Funders Roundtable on Culture & Faith – Aug
2018
Astro Stop Bullying Workshop – Sept 2018
Leadership Conference to Advance the UN Sustainable
Development Goals (SDGs) Among SMEs – Oct 2018
KIND MALAYSIA : Topic on Transforming Lives of AtRisk Youths – Oct 2018
Stakeholder meeting on restructuring & consolidating
with MITRA (Prime Minister’s Department) – Nov 2018
15th Education Roundtable
Education – Nov 2018

Discussion

:

RITE

Ilmu Hasanah: Inclusive Education For All- Strategies
For Inclusion
– Nov 2018
Requirement Gathering of Application for Enrollment
Of Malaysia Students of Indian Origin In ILJTM and
Other TVET Institutions – Jan 2019
Launch of The State of Social Enterprise in Malaysia –
March 2019
MUB-MALAYSIA CHINA TVET FAIR 2019 – April 2019
UNDANGAN KE BENGKEL SINDIKASI (TOWN HALL)
SIRI 1 PEMEGANG TARUH BERSAMA-SAMA PASUKAN
PETUGAS DASAR UNIFIED EXAMINATION CERTIFICATE
(PPDUEC) – June 2019
Preliminary report of UN Special Rapporteur on
extreme poverty visit to Malaysia – August 2019

THE PROGRESS

CAMPUS
It has always been our DREAM to build a self-contained
transformation campus. Thus, we acquired 32 acres of land in
Kalumpang, Hulu Selangor in 2014. The land was bought together
with 3 empty factory lots each located on an area of 23,000 sq.ft
on 26th September 2012 for RM3.0 Million from Danaharta. In
June , 2016 we bought the fourth factory building and 3 acres of
land located in the centre of our land at a price of RM1.9 Million.
The total cost of purchase was RM4.9 Million. Total area that we
have acquired now is 35 acres.
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Agriculture Sustainability

Growing food is hard work,
but getting started
shouldn’t be impossible.
Farming is one of the vital parts of Myskills campus.
A wide range of organic vegetables are farmed such
as brinjal, ladies finger, radish, cucumber and many
others. Some students choose to participate in the
farm work. Vegetables harvested are sold locally
and used for daily cooking.
The farm strives to practice sustainable agriculture
and offers independent study and internship
opportunities.
54
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BUILDING PROGRESS...

56

Football Fields
2 Mini Fields size
/ 1 FIFA Field size
- Completed in
January 2018
The HEARTBEAT of the Campus, our
Football Field being the epicentre of
sports activities welcomes our visitors with
wider perspective to the campus. MySkills
students require constant need for sports
activities and a nice, green field. Adding
more value, it’s a FIFA standard field size
measuring to 2 mini fields that could be
best utilized for 40 – 50 students at a time.
Not only football, activities like Yoga,
Athletics, Open Day Events/Carnival,
and Evening Gathering are conducted
at the field. The maintenance of the field
(watering, weeding, fertilizing and preparing
for games) are fully done by the students.
Now, we are making way for sports
coaching and tournaments with local
partners and volunteers to add more value
to the purpose.
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Administration
& Technical
Training Centre
Completed in
January 2019

58

The technical training facility is required to carry out administrative roles, classrooms, and
workshops for various vocational training courses. We have refurbished the first building
into Administration & Technical Training Centre which can accommodate upto 300
students with 8 classrooms and close to 100 training bays.
Currently, the courses provided under the new campus are Electrical Wiring, AirConditioning, Plumbing, Welding, Landscaping, Corporate Secretarial, Catering, Bakery
Production and Pest Control.
Additional space had given us diversity in delivering the value-added courses for our
strategic partnerships like HRDF, JP Morgan Chase Foundation, 3M, HSBC, Yayasan
Hasanah, JA and KLK .

BEFORE

Indoor Sports
Centre
Completed in
June 2019
As students number grow year by year,
there is greater need for transformation
activities or programs in campus.
The indoor Sports Complex facilities
provides space for Gym, Yoga, Indoor
Games, and even Boot Camp with
outdoor Spartan obstacle trail.
The mezzanine floor with grandstand
facing the Titiwangsa mountain and
the field provides spectacular view. The
facilities are also a good prospect for
those who seek corporate and school
holidays training renting opportunities.

BEFORE
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Gandhi
Memorial Park
Completed in
April 2019

60

Mahatma Gandhi’s 150th Birthday
celebration was organised every year
globally. In 2018, MySkills had the privilege to
work with High Commission India to Malaysia
in constructing a Gandhi Memorial Park in
MySkills Campus in conjunction with his
birthday.
The memorial park was launched by Hon.
Minister of Human Resources YB M Kula
Segaran together with Counsellor of High
Commission India to Malaysia in April 2019.

BEFORE

Hostel Residence
Complex for 300
students
Expected Date
of Completion in
November 2019
Growing student population requires
conducive hostel accommodation; that fits
the requirement to house 300 students and
10 staff for campus operations. The facilities
planned are more on open dormitory
concept which includes a common area
for regular usage (pantry, watching tv,
assembly area). This is to create residential
environment within the complex.

BEFORE

Annual Report 2018

61

Cafeteria,
Kitchen &
Bathroom
Complex
Expected
Completion in
January 2020
300 residents in the campus require
adequate space for dining and toilet
facilities. Designed for optimum
capacity and strategic location placed
in between the buildings provides quick
passage and ergonomic features for the
residents. The facilities are expected
to complete by January 2020. The
facilities are also a good prospect for
those who seek corporate and school
holidays training renting opportunities.

BEFORE
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From Campus
to School
Going to school is not exciting but it is ‘something’ for Kuhan, Suren and
Saravanan.
They (who are in Form 1 now) constantly did the bare minimum to pass
their classes and the thought of continuing secondary education after
primary was not so positive. All because they knew their financially constrained parents were finding it hard to support their studies and were
worried friendships they make might be toxic and become a bad influence.
However their caretaker Mr Ravi (who are taking care of the boys at a
shelter home) insisted that they go to secondary school. He convinced their
parents and encouraged the boys to continue studies after UPSR.
Mr Ravi enrolled the boys in Myskills because he couldn’t afford to support
their studies; provide accommodation and food. Moreover he was looking
for a nearby school as it was a daily struggle getting the boys to school.
Therefore, the boys were placed in Myskills Campus, closer to the childrens’

“Going to school

school.

is not exciting but

Myskills provides free transportation, accommodation, food and other so-

it is something”

cial services for Kuhan, Sara and Suren. They were given bicycles for them
to ride to school every day in an effort to reduce truancy and absenteeism.

(Kuhan, Suren & Sara, 13)
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THE STAKEHOLDERS

PARTNERS
New Campus. New Hope

64

Major Funding Partners

In December 2013, Khazanah Nasional Berhad (Khazanah) incorporated a sister entity, Yayasan
Hasanah (Hasanah), as an enhanced and more strategic approach to value distribution.
While Khazanah has been involved in Corporate Responsibility initiatives since 2006, the
establishment of Hasanah marks a new chapter in Khazanah’s institutionalisation and ongoing transformation. Yayasan Hasanah is an impact-driven organisation that envisions a
globally sustainable Malaysia with empowered communities, an inclusive society, and a wellmanaged environment. They strive to create real and lasting positive social and environmental
changes for Malaysia through our work in the following focus areas: Education; Community
Development; Environment; Arts, Heritage & Culture; Knowledge; and Public Spaces. Within
these focus areas, we partner with civil society, communities, corporates, and government
agencies to design and implement initiatives that will deliver the greatest impact in realising our
vision.
Yayasan Hasanah became MySkills Foundation’s funding partner in 2016. They have funded
40 at-risk youth who are undergoing transformation training in MySkills. In Year 2018, they are
funding 50 students for 2 year transformation training in Myskills .

JA Malaysia (Asia Pacific Limited) is a member of JA Worldwide, one of the world’s largest
youth-serving NGOs dedicated to activating youth for the future of jobs. Through the delivery of
cutting-edge, experiential learning in financial literacy, work readiness, and entrepreneurship,
we create pathways for employability and job creation. Each year, our network of over 470,000
volunteers serves more than 10 million students in over 100 countries.
JA Malaysia became the MySkills Foundation’s Funding Partner in 2017. They have funded 100
at-risk youth who are undergoing transformation training in MySkills.

JPMorgan Chase & Co. (NYSE: JPM) is a leading global financial services firm in investment
banking, financial services for consumers and small businesses, commercial banking, financial
transaction processing, and asset management. A component of the Dow Jones Industrial
Average, JPMorgan Chase & Co. serves millions of consumers in the United States and many
of the world’s most prominent corporate, institutional and government clients under its J.P.
Morgan and Chase brands. JP Morgan Chase Foundation became our new partner this year to
make the strategic move towards the sustainable path. The philanthropic global leader holds
greater vision to enable people to contribute and share the rewards to reduce inequality by
opening collaborations for business, government, non-profit and civic organisation.
MySkills Foundation’s cause which fits relevant under the pillar of JP Morgan’s Workforce
Readiness embarked on two-year project to engage youth cohorts of 14-16 year and 16-18
year respectively for holistic transformation skills training. The value-added program had
commenced from July 2018 creating impact for 300 youths in total for 2 years.
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Myskills Donors 2018
Alagan
A. Vadivellu
Ajensi Viji
Alageswary
Alaguletchimy V Maniam
Alan
Amarjeet Kaur
Amarnarit
Amigo Ganesan Sockalingam
Amparakan Sellamuthu
Amutha
Anand & Noraini
Anandaraju
Anandha Segaran Govindasamy
Ananthan
Anba
Anga Plastic & Cosmetics
Anthony Roy Mariadass
Anuradha Pathmanathan
Anusha
Aravind
Aravind Seduraman
Arumugam
Aruna Rajan
Arushni Krishnan
Ashvin Jayapalasingam
Asogan Arumugam
Balakrishnan Marappen
Balakrishnan Palanisamy
Balaraman
Bama Muthusamy
Baskaran Muniandy
Bathma
Bathmaraj Govindan
Bavani
Bawani Arunasalam
Bendahari Negeri Selangor
Beula G Pangras
Buvearasan
Chandra Boss Maniam
Chandragesan Kadaply
Chandrika Paramasivan
Chandru
Chantheran Turaisamy
Christina
Continental Management
Resources Sdn Bhd
Danaraj Jegathesan
Datin Meena Segaraja
Dato A. Yogesvaran
Dato Abdul Rasull Bin Abdul Razak
Dato’ Dr K Ragupathy
Dato Dr Tarmazi Thayaparan
Dato Dr. R. Mohandas
Dato Saminathan (Kop Gemilang)
Dato Subramaniam
Dato. Anand
Datuk Bhupatrai Premji
Datuk Doraisingam Pillai – Lotus Group
Datuk Dr Achaiah Kumar Rao
Datuk Selvarajah K. Kathiravelu
David Anthony
Deborah Nanthakumaran
Devakumaran
Devan Ramasamy
Devasharma Gangadran
Devigee Ramasamy
Dheepa Kuppusamy
Dina Genggeswari Baskaran
Dinesh Kumar
Dipankar Mitra
Divine Life Society
Dr. Harichandran
Dr. Jeyraj
Dr. K. Ragupathy
Dr. Kuppu Mani
Dr. Manonmoney
Dr. Mullai
Dr. Ravindran
Dr. Sappany
Dr. Sellamah Sellappan
Dr. Vinayaga Moorthy Palanisamy
Ds Services Sdn Bhd
Dst Metal & Plastic
Durairaj Veeraiah
Duraisingam
Elan Ko
Elangovan
Elantamil
Ganendrah Chellappah
Ganesalingam
Ganesan
Ganesan Kp Vijayan
Ganesan Sokalingam
Garas Putih Sdn Bhd
Gauthaman
GBA Corporation Sdn Bhd
Geetathevi Loganathan
Gobie Muniandy
Gogulabalan Perumal
Graduation (Student Contribution)
Green View Farm
Gunawathy Periasamy
Harichandran S. Velautham
Haridass Suppiah
Harsh Chhabra
Helmtech Engineering (M) Sdn Bhd
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High Acumen Resources Sdn Bhd
High Commission of India
I-Alumini Ukm
Illangovan Pala
Imavathy & Co
Indira Ghandhi
J. Karisma
Jacinta Anthony
Jaya
Jayabalan Raman
Jayakumar Rajakurunathar
Jayakumar Saliah
Jayasangar
Jeganesh Rajendran
Jeyraj Selvaraj
Jishuvan
Junior Achievement
K. Vanaja
Kalaivani Ananth
Kalaiyarasi
Kamalah
Kamalesan
Kandiah
Kandiah Chelliah
Kandiah Subramaniam
Kanendra Duraisingam
Kannamal Gopalakrisnan
Kannan Srinivasaraghavan
Karthigan Jaisangkar
Karthik Paramaeswaran
Karunakaran Subramaniam
Karupaya
Kavi Nesan Munia
Kavitha
Kavitha Manohara
Kavitha Masilamany
Kejuruteraan Gemilang
Kennedy Lim Chong Ming
Khiirithanna
Kishokumar
Kishokumar Jeyaraj
Kithiswaran Yogeshvaran
KKSS Sdn Bhd
Kodisbaran
Koh Thong Chuan
Kolandahmmal Savarimuthu
Komathi Sundiasegaran
Krishnakumar Palaniappan
Krishnan Nallaiah
Kuberindran Sivasubramaniam
Kuhan Esarathy
Kumaran
Kumaran Chinniah
Kumaresah
Kumari Vanaja
Kumpulan Poliklinik
Kuppu Loganathan
Lakshmi @ Vimala
Lee Kai Li
Leela Kamalakshnan
Lenesh
Letcheimanan Sithamparam
Lim Ann Lee
Lingesveeramani
Logeswary Ganesen
Loghindran Chelliah
M. Ganes Moorthy
M. Shanmuganathan
Madevan Manimaran
Madhavan Marudam
Mahadevan
Mahendran Pullaiyar
Mala Abimanan
Malar Paval
Malathi Nadarajan
Malaysian Community
Education Foundation
Malini
Manimaran
Manivannan Kalimuthu
Manohar Padmanathan
Manoj
Manoj Devadasan
Manokaran
Manonmoney Natchimthu
Mariamah
Mariappan
Mathanraj Gangadaran
Meenachi Vythilangam
Meenachi Sundaran
Mohan Ramalingam
Mridula Kumari Hemaraj Shastri
Multi Effort Sdn Bhd
Munesveran Sinnivasan
Muniamah Muthusamy
Muralitharan Krishnasamy
Muru Kerusnan
Murugan
Murugiah K. P. Samy
Muteryen
Muthu
Nadaraja Chidambaram
Nagadewi Thambapillay
Nagarajan
Nagarajan Ramasamy
Nagendran
Nageswaren Subramaniam
Nageswari

Nalini
Nanthagopal
Nanthini Govinda
Nathan
Nelson Sa Dass
Nicholas Jacobs
Nirmala Devi Kandasamy
Nityananthan Ganapathy
Nk Valliammal Nagappan
Nlfcs
Nookaraju
Nosivanatha K. Saminathan
Nuweeta Nadarajan
Nyanavalli Raju
Ong Chuan Lam
P & D Senthooran
P Rajindranaiko
Palaniappan
Pannirselvam
Paravesh
Parimala
Parkunan Achalingam
Parthiban Balan
Partiban Gavarriah
Parvathy Sinniah
Pasupathi Sithamparam
Pathmini Mookapillai
Pavithran Ligeswaran
Perimah Patan
Persatuan Bekas Pelajar
Sekolah Tamil Bangsar
Pertubuhan Bharathi
Pertubuhan Ikram Malaysia
Pertubuhan Wanita Berdaya
Perumal R Muniandy
Poobalan Sellapan
Prabu Ramasamy
Pramela Krish
Prasad Menon
Prazant
Premini V. Ganespathy
Punniamoorthy Sellathurai
Punnitha Muthiah
Purushothaman Nadarajan
Purushothman
Pushpanathan Arumugam
Puvanes Nagalingam
Puvaneswary Govindan
R Ganesan Raman
Raam Kumar
Ragupathy Periasamy
Raja Ahmad Nazim Azlan Shah
Raja Menan
Rajaender
Rajaletchumy Thaliah
Rajalingam
Rajalingam Subbayan
Rajan Raman
Rajendren Ramaiah
Rajeswary
Raju Periasamy
Raju Punnasamy
Ram
Ramakrishnan
Ramamurthie
Ramanan
Ramani Krishnan
Ramesh Rajadurai
Ramesh Sumathi
Ramu Moorty
Ranjciita Monnaranjan
Rashidah Binti Abd Rahman
Muniandy
Ratha Varatha
Rathihe
Ravee
Ravendran & Associates
Raventhiran Nair K. Gopalan
Ravi Kesavan
Ravigadevi
Ravindran
Raymond Dave
Rishen Krishnan
Rupini Yogesvaran
S. Nageswarie Apana
S. Alagappan
S. Ganesan
S. Navanithan
S.J. Clinical Aesthetics Sdn Bhd
Sakthi Vinayagar Temple KKB
Samuel Raj
Samugam Vassoo
Sanjiv Mahadeva
Santha Rajan
Santhakumar Rathakrishnan
Santhira Sekaran Ramasamy
Sarasvathi Sithamparam
Saraswathi
Saravanan Alagu
Saravanan Siva
Sarojini
Sasekala Krishna
Sasi Kumar
Sathiathevan Murugayah
Satish Kumar Ravichandran
Satyaseelan Yehambaram
Sekar Alagappan
Sellamah Selleppan
Selva Raja Sange
Selvamalar Selvaraju
Selvarajoo Tandan
Selvaraju
Selvi
Selvi Ashvinny
Sevan Doraisamy
Shaaruvin Mani
Shakti Lim Mi Yan
Shalene

Shalini
Shamala
Shanmugam Muniandy
Shanmuganathan Govindakonal
Shanthi Kanthasamy
Shanthi Periasamy
Sharad Sean
Sharmilah Vetaryan
Sharnita J. Munusamy
Sheela Sivagnanasegaram
Shivanandha Chellapah
Shuba
Silva Agency
Sivadas Chelladurai
Sivaguru
Sivakumar Suppra
Sivarajah Velu
Sivaratnam
Sockalingam Subramaniam
Sri Dayaa
Sri Thamil Selvi Arumugam
Srijaivani
Srimugayogam Vethiah
Srinjivi Raju
Sritharan
Sriyatasini Rada
Straits Corporate Advisory Sdn Bhd
Subash
Subasyini Sivasubramaniam
Subramaniam
Subramaniam Apparu
Subramaniam Viswanathan
Sugenthiran Murly
Sugu Construction
Sugumaran
Sugunia Mutu
Sujen Subramaniam
Sujiyanthiran Gunasegaran
Sukumaran
Sumangala Sivarama Pillai
Sumathi Sithamparam
Summuyah S. Kurusamy
Suntharanagulan Arumugam
Sureandren Rao A/L Madana Rao
Sureandrenrao Matha
Suren
Suresh Naidu
Susie Dorai Raj
Susiladevi Sanyasi
Sutha Narayanamoo
Suthagaran Turasamy
Syarikat P. Subbaiyah
Syarikat Tanjung Malim
Tamil Foundation
Tan Lin Nah
Tan Sri Dato Dr. Marimuthu
Tan Sri Gk Rama Iyer
Tan Sui Youg
Td Aziz Sdn Bhd
Terence Emmanuel
Thakshaynie Nacheemuthu
Thanalakshimi
Thanasegaran
Thangavelo
Thashayini Jayaraman
Thayalan Muthoo
The Chambers of P. Rajendran
The Divine Life Society KKB
Theenathayalan
Thiaga
Thiagarajah Seladurai
Thilaga Valli
Thilagavathi
Thilagavathi Shanmuganathan
Thilagawathy
Thillai Nadarajan
Thillainadarajan
Thinesh Arumugam
Thiruventhiran Thilaganathan
Thiyaga
U2 Travels
Umashanger Karunanithi
Usha Muniappan
V Sitsabasan
Valan
Valaudam P. Ramalingam
Vallatharasu Sundram
Vanaja Muthusamy
Vasanta Mohan Ramasamy
Vasantha Kumar
Vast Construction Sdn. Bhd
Vathsala Kondamuthu
Veknaswan Marimuthu
Velmurugan
Venoo Muniandy
Vickneswaran
Vijaya
Vijaya Kumar
Vijaya Kumaran
Vijayakumar Vaithilingam
Vijayakumar Varatharajoo
Vijayan Ramayah
Vijayasingam
Vijiandran
Vimal Angela
Vimala
Visalrani
Vishalachi Chockalingam
Vishalini
Vishnu Kanthan
Vivek Naidu
Waruna
Yaszheran Munira
Yesudass Tharumalingam
Yogesvary Muniandy
Yuvaraja K. Gokulabalaji
Zirco-Blast Sdn Bhd

Industrial Partners & Employers
ACME Sdn Bhd
AHT Setia Sdn Bhd
AKB Industries
AR Electrical
Aston Villa Sdn Bhd
Best Blossom Renovation
Betel Leaf Restaurant
Better Power (M) Sdn Bhd
Biotech Filtration Sdn Bhd
BMW Wheelcorp
Boilers & Burner
Bolt Industries
Burger King Malaysia
Cashlotus (M) Sdn Bhd
CFE Engineering Sdn Bhd
Chianta Plastic Industries S/B
Creapack
Daya Technical Sales & Services
De'Divine Café
Digi Telecommunication S/B
DNS Security S/B
Dover Elavators S/B
Dr Copier Sales & Services S/b
Dragon Muay Thai Gym
Dynamic Machines Services Sdn Bhd
Energy Workforce S/B
Essentra Asia S/B
Feruni Tiling Academy
Filterstar Sales & Services Sdn Bhd
Ford Service Center, Puchong
Galaxy Air-Conditioning
Global Fusion Sdn Bhd
Global Resource Engineering & Technology Sdn Bhd
GS Smart Auto S/B
HelmTech
Honda Malaysia
INTEL MALAYSIA
ISS FACILITY SERVICES S/B
JMS DYNAMIC SOLUTIONS
JOHNSON CONTROLS
JUPITER AIRCOND SERV S/B
KENANGAN MMC S/B
KL-Kepong Oleomas Sdn Bhd
KOSSAN RUBBER IND BHD
LDS INTERNATIONAL ASSET MNGT
Marshiva High Tech Sdn Bhd
MAXIS COMM S/B
MBO CINEMAS BATU PAHAT
Met & Vin Engineering

Metrod (Malaysia) Sdn Bhd
Millenium Electrical & Telecomunication
MS ELEVATORS(M)SDN BHD
MS FACILITY MNGT
MSIA AIRPORT BHD
MSS MEGA AUTO S/B
NATIONWIDE EXPRESS(SHAH ALAM)
Natron Services Sdn Bhd
NESTLE MALAYSIA
Nikgil Maintnance Sdn Bhd
NIPPON EXPRESS
North Sea Fire Safety Sdn. Bhd.
NORTHPORT (PORTKLANG)
PADUAN GLOBAL S/B
Palm-Oleo (Klang) Sdn Bhd
PANASONIC MSIA
PARK ROYAL
PARKSON MSIA
PATHI & ASSOCIATES
PIM Technologies
PREMIER DUASENTRAL
PRIMUS TECHNOLOGY S/B
Pro Electro
PS DYNAMIC ENGINEERING S/B
R. VASANTHI & ASSOCIATES
R.V. LINGAM & CO
RAJA, DARRYL & LOH
RAMADA PLAZA HOTEL
S RAVI & ASSOCIAATES
S.G.Cables
Sai Frames and Glass Works
SG BUMI RESOURCES S/B
SIGNATURE HOTEL
SIME DARBY ENGINEERING
SJ Ultimate Enterprise Sdn Bhd
SMH RAIL SDN BHD
Solid Block Enterprise
SPS Motor Workshop Sdn Bhd
STRAITS CORPORATE ADVISORY S/B
SUPER CHEMDRY
Super Chemdry
Sviz Technology
Technointan Holding Sdn Bhd
TELEKOM MALAYSIA
TESCO STORES(MALAYSIA)
TRS Electrical Engineering
VAST CONSTRUCTION SDN.BHD
Watts Electrical & Plumbing Co.
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Programme Partners

The outreach for target community

One of the organisation which holds

The initiatives to establish life-long

made possible by Astro with

strong Corporate Responsibility

learning habits by reading is crucial

relevant community programs,

towards the community welfare

for our children and Lions Club

career awareness talks and talent

and also creatively engages NGOs

through the Library setup in Myskills

shows which had promoted Myskills

like Myskills to deliver the holistic

work closely on this. Students

cause throughout the years.

impact. REX not only helps out

also undergo English lessons via

Myskills for operational assistance

interactive sessions.

but also promotes our social
enterprise (De’Divine Cafe) through
their REX Feed The Homeless
program.
Our reliable partner whose CSR
programmes delivering strong

Strong dedication from the UKM

impact through strong volunteering

alumnis constantly evolves with

and vibrant promotional initiatives

single mothers tailoring program

inspires Myskills to deliver more.

plus assisting fund raising organised
by Myskills became the routine
Partnership with Sunway University

commitment despite of busy

through their Social Market and

schedules of the volunteers. Their

Summer Exchange Students

initiatives had created great impact

One of the strongest partner of

visits to Myskills holds greater

in our students’ family where some

Myskills to work on emotional

connection year by year. Students

of the single mothers benefited

intelligence and its regulation for

from diversified background shared

from this.

better character formation. For the

valuable cross-cultural experiences

past 5 years PEACE had numerous

throughout the visits made.

batches of students whom
benefited strong leadership and
spiritual values.
Every year there will be continuous
engagement by Rotary Club
members with Myskills on training
The partner of Myskills for Work

programs or visit to our center to

Readiness program by adding

meet the students and share some

values to the Myskills graduates

of their resources especially to the

to be. It had been solid 5 years of

underprivileged ones.

partnership and we do anticipate
more in future years.
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Media & Supporting Partners
Media

Supporting Partners

NEUCHATEL

KL Indian
Golfers Association
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FINANCIAL
STATEMENT
New Campus. New Hope
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Income & Expenditure

MYSKILLS FOUNDATION
INCOME & EXPENDITURE FOR THE YEAR ENDED 31 DEC 2018
INCOME BY SOURCE 			

RM

GENERAL DONATION

916,225		

GRANT FROM YAYASAN HASANAH

125,000

PROJECT GRANT

767,524

NLFCS

450,000

TOTAL					

2,258,749

RM

EXPENSES				
1.

SKILLS & TRANSFORMATION TRAINERS EMOLUMENTS

863,935

2.

MANAGEMENT STAFF EMOLUMENTS		

152,459

3.

TRANSFORMATION ACTIVITIES		

259,473

4.

STUDENTS FOOD, TRANSPORT & WELFARE 		

1,103,324

5.

TRAINING PREMISES RENTAL &UTILITIES		

341,223

6.

RELATED EXPENSES			

176,131

TOTAL				

2,896,545

DEFICIT				

(637,796)

RM

ASSETS OWNED BY MYSKILLS FOUNDATION		
INVESTMENTS IN PRIMUS TECHNLOGY (M) SDN BHD

1,500,000

PROPERTY, PLANT & EQUIPMENTS		

14,859,950

TOTAL				

16,359,950

*Audited Financial Reports are available at MySkills Headquarters
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